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NOTICE

Anti-Ragging Committee

A. Committee Composition
The Anti-Ragging Committee for the International Institute of Technology and
Management will consist of the following members to ensure comprehensive

monitoring and enforcement of anti —ragging:

Sr.no | Name of Member Designation J Contact No | Signature

1 Mr. Sourabh Mittal Associate Professor & 9896270808 .
(Convener) HOD Applied Science

2 Ms. Shashi Bala (Co- Associate Professor & 8057559272 vy
convener) HOD Applied Science 5*\1,\

9996199411 | ([
9050851024 | (

9896494464 | —arxs |

Assistant professor
Assistant professor
Assistant professor

| Ms. Charu Arora (Member)
Ms. Seema Pahal (Member)
Mr. Lalit Malik (Member)

3
4
5
[— Ms. Monika

6 Student (B, TECH CSE) | 8168217542 [ M — B
7| Mr. Ashish ‘Student (BBA) 7701909945 A~ |

B. Roles and Responsibilities
1. Prevention and Awareness:
o Conduct awareness about the dangers and legal consequences of ragging
for all incoming students and staff.
2. Monitoring and Surveillance:
o Regularly monitor common areas (hostels, canteens etc.) and be alert to
any potential ragging incidents.
o Encourage the use of complaint boxes, help lines and digital platforms for

students to report ragging incidents anonymously.
3. Investigation of Complaints:

o Receive and investigate complaints of ragging swiftly and confidentially.
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o Ensure through investigation of all allegations, involving necessary
authorities like the police or senior administrators if required.
4. Disciplinary Action:
o Ensure immediate disciplinary action against those found guilty of
ragging, following the guidelines of the Anti-Ragging Act.
o Take appropriate legal and institutional action, including suspension of
expulsion, if necessary.
5. Support to Victims:
o Provide counseling and psychological support to victims of ragging.
o Ensure that the victim’s identity remains confidential during
investigations.
6. Regular Reporting and Documentation:
© Maintain records of complaints, investigations, actions taken, and follow-
up actions.
© Provide regular repost to the college administration, including any
actions taken or preventive steps implemented.
C. Monthly Meetings
The Anti-Ragging Committee will meet once a month on every last Friday too:
© Review the status of ongoing investigations.
© Discuss any new complaints or issues reported during the month.
© Plan preventive measures or awareness programs for the upcoming months.
© Ensure that all members are up-to-date with the actions and decisions taken.

A detailed report will be submitted to the Director General (DG) on the
outcomes and recommendations from these meeting,

vigilance and adherence to anti-ragging measures.

ensuring continuous
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~

Director-General
International Institute of Technology and Management

CC: All Institute Notice Board
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